GLOBALTRUST
PARTNERS

264 people completed the survey representing 54 countries

Angola, Australia, Bangladesh, Bolivia, Botswana, Brazil, Cameroon, Canada, Colombia, Cote d'lIvoire,
Egypt, El Salvador, Eswatini, Ethiopia, France, Guatemala, Hong Kong, India, Indonesia, Italy, Jamaica,
Japan, Kenya, Liberia, Malaysia, Mexico, Moldova, Mozambique, Myanmar, Namibia, Nepal, Nigeria,
Pakistan, Panama, Papua New Guinea, Peru, Philippines, Russia, Rwanda, Singapore, South Africa, South
Korea, Sri Lanka, Tanzania, Thailand, Togo, Trinidad and Tobago, Uganda, Ukraine, United Kingdom,

United States, Uruguay, Zambia, and Zimbabwe

PROGRAM

Our research aimed to determine the top needs of church and ministry workers globally, the top topics of

interest, and the pressing issues by role. We gained valuable insights for shaping our program offerings.
Interestingly, regardless of role, the survey respondents collectively saw this as a top priority:

Attending to personal and spiritual health

along with professional development

TOP NEEDS OF CHURCH
AND MINISTRY WORKERS
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Creating Strategic
Partnerships

Training in Individual
and Organizational
Generosity
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Biblical Teaching and

Tips in Fundraising
and Stewardship

Administration,
Standards, and Coaching
in Biblical Governance

GTP will partner WITH YOU to address these needs, topics of interest, and pressing issues.

TOP TOPICS OF INTEREST
FORPROGRAM WORK

A
A

Strategy and

Fundraising and

Sustainability Christian Generosity

o

Governance and

Organizational

Stewardship Oversight

GLOBAL NETWORK SURVEY 2022

The GTP Global Network is a community of 4,421 Christian workers in 105 countries served by our four programs: teaching, training,
teamwork, and toolbox. In 2021, GTP surveyed the GTP Global Network to gain data to strengthen our partnership and program efforts.

PARTNERSHIP

The GTP Global Network represents influential Christian workers with a good mix of new talent and experienced
servants. Partnering with them extends our reach into more than 50 sectors reported in the results.

Adoption - Advocacy * Administrative Training - Arts and Culture - Years of experience
Aviation - Bible Translation and Distribution - Bible Study and Training
Christian Leaders - Camps and Conferences * Charity Accountability -
Child Sponsorship + Children’s Ministry - Church - Community
Development - Consulting Services + Counseling + Disability Care -
Discipleship * Education « Environment and Conservation - 9%

Entrepreneurs - Evangelism and Outreach - Family and Marriage

over 20 years
11% 0-2 years

16-20 years 23%

Ministry + Financial and Stewardship Services - For-profit Business - 11-15 years
Generosity + Governance and Executive Leadership - Government - 10%
Homeless Ministry - Human and Social Services - Human Resources -

Human Rights - Impact Investing - International Aid and Development -

Investment Banking - Legal and Compliance Services - Literacy - Media, 6-10 years 3-5years
Radio, TV, Internet, and Film - Medical, Dental, Health, and Hospital 18% 29%

Services - Ministry Training and Consulting - Missions (local and
overseas) - Organizational Development - Orphan care and Orphanages - Pastoral Care - Prayer and Intercession -

Pregnancy Support and Education - Prison Ministry - Spiritual Formation - Student, Youth, and Campus Ministry -
Technology and Support Services - Women'’s Ministry - Youth-at-risk Ministry

TOP PRESSINGISSUES BY ROLE
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CEOs CFOs COOs CTOs

Building a strong team, Monitoring internal Being understaffed or Addressing
boosting morale, and controls and measuring under-resourced and technology needs
scaling for growth the right metrics leading change for staff

HR Officers
Training and
development strategies
for staff and volunteers

Administrators
Managing expectations
and dealing with
challenging personalities

Fundraisers
Giving trends and
coaching givers in
biblical generosity

Program Officers
Mapping faithful
activities and retaining
skilled volunteers
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Trainers Communications Officers Pastors Church Administrators
Delivering consistent Creating content and Building ministry teams, Increasing
training with experiential resources for a target financial insecurity, and effectiveness and
activities for replication audience increasing giving efficiency
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Board Members
Succession planning
and board self-
assessment

Board Secretaries
Limited access and
archive for institutional
documents

Board Treasurers
Difficulty managing
finance and audit
committee work

Board Presidents
Succession planning
and board
development

GTP.ORG



