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1. What are the top 3 pressing issues for CEOs?
2.Why approach pressing issues from a "biblically faithful, globally
consistent, and locally contextualized” perspective?

3.How can CEOs apply tools to address pressing issues?

4.What if you applied this teaching and used these tools?

5.Breakout Discussion for Established Stewards (5+ years

experience) and Emerging Stewards (O-5 years experience)
6.Q&A
7.Wrap up
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Personal and Spiritual Health and
Professional Development

Lessons from Nehemiah (Nehemiah 1, 2-6, 9)

« Ask questions, listen, and empathize - heard, wept, and mourned
« Know the commandments and love of God - confidence

« Guide people back to the LORD - prayer, fasting, and confession

« Engage and empower people - resources, work, and reform
 Trust God to remember you - nine times (1:8, 4:14, 5:19, 6:14,
9:17, 13:14, 13:22, 13:29, and 13:31)
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Building a Strong Team with Good Morale

The Culture of the Early Church: "Grace and Peace”

« Paul (Rom. 1:7,1 Cor. 1:3, 2 Cor. 1:2, Gal. 1:3, Eph. 1:2, Phil. 1:2, Col.
1:2, 1 Thess. 1:1 2 Thess. 1:2, 1 Tim. 1.2, 2 Tim. 1.2, Tit. 1:4, Phm. 1:3)
"Grace and Peace to you.”

e Peter (1 Pet. 1:2, 2 Pet. 1:2) and John (2 John 1:3, Rev. 1:4)

The Community of the Early Church: "One Body"
« Paul (Rom. 12:3-8, 1 Cor. 12, Eph. 4:7-13) - Every person counts.




A .

Scaling for Growth - Building Faithful People

Timothy in Ephesus
« Remain in Ephesus with love (1 Tim. 1, 3)
« Entrust teachings to others who can replicate it (2 Tim. 2:2)
« Continue to equip others with Scripture (2 Tim. 3:16-17)
Titus in Crete
« Appoint overseers and deacons (Tit. 1:5-9)
« Teach, set an example, and do good (Tit. 2)

« Remind others to do good as a witness to the world (Tit. 3)
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If we take a "biblically faithful” approach to these pressing issues,
we will experience many benefits. CEOs wiill...

1. Demonstrate care and empathy that people need

2.Show God's people how they can play a part in God's story
3.Model Christian commitment through words and actions
4.Create a culture of "Grace and Peace” to help "the Body" grow

5.Teach people how (and how not to) to live and think

6.Empower faithful people to expand the reach of the gospel




If we take a "globally consistent” approach to these pressing issues,
we will experience many benefits. CEOs wiill...

1. Exhibit a Christian witness to God's church and the world
2.Inspire those they serve humbly to follow Christ with them
3.Rally people to contribute resources and service

4.Guide people in returning to God and reforming their ways

5.Focus on culture before strategy to have unity in community
6.Grow the eternal kingdom rather than an earthly one




LC Y CONTEXTUALIZED TAINABILITY

If we take a "locally contextualized” approach to these pressing
issues, we will experience many benefits. CEOs will...

1.Show people how they can affect long-term change in a context
2.Maintain the relevance and power of the gospel

3.Engage local workers to discern and use their giftedness

4.Have structure and systems for organizational health

5.Submit to peer accountability to preserve God's reputation
6.ldentify and empower workers in the next generation
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Do the GTP Diagnostic Tool
1. Answer 36 questions
2.Get your diagnostic report
3.Download free GTP templates
4.Put your house in order

www.gtp.org/resources/diagnostic-tool

Available in 5 languages:
English, Spanish, French, Czech, and Slovak
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What if you applied

this teaching and
used these tools?

Valentine Gitoho

Kenya



Established Stewards

(5+ years experience)

Share an example that
illustrates a point of

today's webinar.

Emerging Stewards
(O-5 years experience)
Share one biblical insight
or practical idea you

gained from this webinar.
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